
News release

KELLOGG’S SHORTENS THE WORKING WEEK

As the days get longer, Kellogg’s long standing Summer Hours scheme is returning – allowing 
employees to finish work from 12pm on Fridays. 

Now in its 20th year, the scheme runs annually from May to September. It offers office-based and 
field sales colleagues the chance to finish work from midday on a Friday, provided they have 
completed a full week’s hours¹.

Kellogg’s UK currently employs over 420 employees at its office in MediaCityUK, in Manchester, and 
has a further 57 employees in its field sales team, all of whom will be offered the opportunity to take 
half a day per week for themselves.

The scheme is aimed to support employees’ mental and physical wellbeing and is part of a myriad of 
benefits offered by the Manchester based employer. 

Kellogg’s not long ago implemented industry leading employee policies, including those focusing on 
the menopause, pregnancy loss and fertility treatment. 

Chris Silcock, head of Kellogg UK, said: “We’ve been offering Summer Hours for 20 years now 
because we know it works. By giving our people half a day for themselves each week, it allows them 
to recharge and unwind. Not only is this great for people’s mental and physical wellbeing, but it also 
leads to increased productivity and motivation.’’

Leah Blampey, Kellogg's National Account Manager, said: ‘’I’ve been working at Kellogg’s for six 
years now and have really been able to reap the benefits of the Summer Hours programme. My 
passion outside of work is running and having the option of taking a Friday afternoon off during 
summer allows me to get out and do what I love.’’ 

---- ENDS ---

For further information please contact the Kellogg’s press office on 0161 869 5293 or 
pressoffice@kellogg.com

Notes to editors

¹Employees must have completed their contractual hours across the week in order to benefit from 
the Summer Hours scheme. The Summer Hours scheme applies to Kellogg’s office-based and field 
sales employees only.


